
Harassment complaints can prove costly.

Employers are responsible when:

● Any employees engage
in sexual harassment; and

● The employer fails to take
appropriate corrective action.

Take steps to prevent sexual harassment
in the workplace:

● Establish and post a company
policy against sexual
harassment. Distribute it
to all employees.

● Adopt a zero-tolerance policy.

● Establish a clear, well-defined
complaint procedure.

● Educate your employees and
train managers to handle
complaints sensitively.

● Take immediate and
appropriate action when
an employee complains.

Want more information?
Contact the Seattle Office for
Civil Rights at 206-684-4500,
or visit www.seattle.gov/civilrights

Other resources:
www.eeoc.gov/qs-employers.html

Sexual Harassment

Employers are responsible
for preventing
sexual harassment
in the workplace.

Sexual harassment is any kind
of sexual behavior in the
workplace that is unwelcome.
It can take a variety of forms,
including:

● Sexual advances;

● Requests for sexual favors;

● Talk or action of a sexual
nature that interferes with
someone’s ability to do
a job.

Employers are responsible when
they know or should have known
about sexual harassment.

Seattle Office for Civil Rights
206-684-4500
TTY 206-684-4503
www.seattle.gov/civilrights

More information
on reverse


